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MORE INFORMATION

KCI Search + Talent has been retained to conduct this search on behalf of the Fraser Academy. For
more information about this opportunity, please contact Sylvie Battisti, Senior Vice President, KCI Search
+ Talent by email at FA@KCITalent.com.

All inquiries and applications will be held in strict confidence. Interested candidates should send resume
and letter of interest to the email address listed above by April 6, 2026.

The Fraser Academy (FA) offers a competitive compensation package including base salary, health
benefits, and RRSP contribution. The hiring salary range for the position is $100,000 to $140,000
depending on major gift and campaign fundraising experience. Benefits include (but not limited to)
extended health and dental coverage, access to Health Care Spending Account, group RRSP with
significant employer matching contribution, individual annual meetings on retirement planning, generous
vacation and other time-off, and tuition reduction for children of staff (who successfully apply and enroll
at FA). Title flexibility available at the Director level for more senior applicants with demonstrated
experience and expertise.

Fraser Academy is an equal opportunity employer that strives to develop an inclusive workforce that
reflects our community. We encourage submissions from diverse applicants, including women and men,
people from racialized communities, visible minorities, persons with disabilities, Indigenous persons and
people who identify themselves as LGBTQ+.

This posting is for a current vacancy. Artificial intelligence will not be used to screen resumes or assess
candidates in this search.
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ABOUT FRASER ACADEMY

Fraser Academy Association (FA) in Vancouver, BC was founded to serve a vital community need. Since
1982, it has become recognized as a leader in North America by leveling the playing field for students
with dyslexia, primarily as an independent school (Fraser Academy). Today, FA has expanded its impact
through an Outreach and Training Centre (FAX) reaching across BC, Canada and the world. Leading a
pioneering initiative and Campaign to establish Canada'’s first Centre for Dyslexia, it is now on an exciting
journey to deepen its commitment to the community.

As a non-profit and charity, we serve a gap in the system where approximately 20% of the general student
population is under-served by mainstream education. While people with dyslexia have skills and
strengths that are in demand in the 21st century, when unsupported, they are vulnerable to social and
emotional risks such as mental health issues, substance abuse, homelessness, higher drop-out rates,
and poverty/underemployment.

We are proud to be at the forefront of educational and training practices with the most effective research-
based methods. Our track record shows what'’s possible in setting children and youth with dyslexia up to
thrive in education and life.
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THE OPPORTUNITY

Fraser Academy is seeking a strategic and energetic
fundraising professional to join its Advancement team
as Director, Philanthropy. Reporting to the Chief
Advancement Officer, the new Director will play a key
leadership role in advancing the School’s philanthropic
priorities at a pivotal moment of growth and
momentum.

This is an exciting time to join Fraser Academy (FA)as _©
we continue to move forward with our bold aspiration to |
leave no child behind and our plans to establish
Canada’s 1t Centre for Dyslexia. The new Director will _
be instrumental in realizing this strategic priority that will have real |mpact for children and their families
across BC, Canada and the world and across various domains including education, and health.

The role will primarily focus on major gift discovery, cultivation, solicitation, and stewardship. The Director
will manage and cultivate a diverse existing portfolio of donors and prospects, including alumni, current
and former parents, grandparents, and external supporters including individuals, foundations and
corporations, building meaningful relationships and securing philanthropic support aligned with the
School’s campaign priorities. The new incumbent will drive strategic portfolio expansion by identifying
and qualifying new prospects through day school enroliment, the FA* outreach program, and proactive
data mining in collaboration with volunteers and prospect research support.

In addition, the Director will oversee the annual giving and alumni relations programs, ensuring the
continued implementation of a strategic approach to donor engagement and stewardship, fostering strong
stakeholder relationships and growing a sustainable donor pipeline.

The successful candidate will be a thoughtful, resilient and inspiring development professional, committed
to strengthening a culture of philanthropy throughout the organization. They will bring exceptional
relationship-building skills, a demonstrated track record of hands-on experience securing 6 figure gifts
and more - ideally within Campaigns - and a broad background across key advancement functions,
including Annual Giving, Donor Relations and Alumni Relations.

An effective communicator who will have strong skills in story-telling to champion the strengths and
successes of our students and alumni, the Director will have highly developed writing abilities including
demonstrated success in crafting compelling funding proposals and donor engagement materials.

An entrepreneurial self-starter who thrives in a collaborative, mission-driven environment, the ideal
candidate will have a passion for social impact and will inspire donors through authenticity, a strategic
mindset, and deep commitment to their philanthropic journey. The successful candidate will build lasting
relationships and steward donors with care and creativity, bringing professionalism to every interaction.
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This position offers a hybrid work model that includes 3 days per week at the Fraser Academy offices
located in Kitsilano, West Vancouver, BC. As is typical with the nature of the role, it will require occasional
work after-hours for weekend events and meetings as well as some travel within Greater Vancouver from
time to time.

ABOUT CANADA’S FIRST CENTRE FOR DYSLEXIA

The Centre for Dyslexia is a non-profit centre of excellence, grounded in 40+ years of Fraser Academy's
sought-after educators and evidence-based practices, dedicated to advancing education for people with
dyslexia. The Board, leadership, faculty and staff’s passion for the learners we serve dominates our work
culture and is driven by the ability to profoundly directly impact individuals challenged with dyslexia, the
education system and society. With some of the most highly skilled educators in North America, we are
committed to share that knowledge and expertise with the community.

This Centre will unite educators, students, researchers, and community partners, offering specialized
training, early literacy screening, targeted interventions, and outreach programs for underserved
communities, including Indigenous and marginalized children and youth. It will be a community hub,
accessible to children, families, and educators (including public educators and schools) as well as
educational institutions and non-profits on a local, national and international scale. The Centre will
augment education systems and work across levels of government as a partner to ensure effective
change. We aim to level the playing field for children and youth with dyslexia by addressing system gaps
through our core program pillars to boost literacy and numeracy outcomes:

Early Literacy Screening & Intervention

Deliver services and programs to identify young children (pre-K to Gr 3) at risk of reading failure and
provide evidenced-based interventions in childcare centres, preschools, and primary schools across
Canada.

Training Institute

In-person (onsite and in-community) and virtual programs designed to strengthen the capacity of
educators and other professionals, leading to an exponential impact on children and youth across the
public education system.
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Outreach Programs

Virtual and in-person programs available across Canada to all young people with dyslexia and related
learning differences. We offer family consulting and learner programs customized for Indigenous peoples,
non-profits, and other communities in need.

Knowledge Hub

Advance education and significantly increase societal awareness and understanding of dyslexia through
thought leadership, promoting of best practices, and convening dialogue for systemic improvement
through summits and forums.

The comprehensive fundraising Campaign to establish Canada’s 1st Centre for Dyslexia is in the quiet
phase with strong early engagement, including from philanthropists within the internal and wider
community. The Chief Advancement Officer and the Advancement team are leading and executing the
Campaign; they support the Executive Team in delivering on program expansion and completion of this
Centre, targeted for 2030. In addition, the Advancement team is dedicated to growing Fraser Academy’s
Annual Giving program to secure vital support for student bursaries and ongoing operational needs, while
fueling annual priorities that directly enhance the student journey and campus experience. The
Advancement team plays a key role ensuring youth living with dyslexia have the opportunity to thrive in
education and life.

Up to 20% of the population has dyslexia, 80% go undiagnosed. Unfortunately, in education, the public
system and other independent schools are not equipped to offer the type of program and effective
instruction required. Expertise and services are scarce in B.C., Canada and across the world generally.
In society, dyslexia is also an outlier, stigmatized and misunderstood. Without appropriate support, the
ripple effect is devastating as the dyslexic population is also vulnerable to mental health difficulties,
poverty, homelessness, addiction and other emotional and social risks.
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Fraser Academy: Grounded in 40 years of leading experience.

Fraser Academy is proud to be at the forefront of education, providing the most effective research-based
methods to optimize personalized learning, cognitive, social and emotional development, and post-
secondary opportunities.

Our programs attract families and educators from across Canada, the U.S., and other countries such as
the Philippines, Nigeria, Australia, Singapore, and the U.K. Our faculty are sought out to share their
expertise and our practices at conferences and summits.

Our approach is student-focused, personalized, strengths-based, and holistic. We build self-esteem and
pride in being dyslexic, and instill values such as acceptance and resilience. Our program equips students
with skills of the future.

At present, Fraser Academy stands as an inspiration for what is possible and a beacon of hope for day
students, outreach learners, educators and families indirectly through system interventions. We are a
leader in Canada, yet we turn away families every year as we cannot meet the demand for our services.

Over 3000 learners, who struggled within the school system prior to joining Fraser Academy, have gone
on to thrive in education and life. FA has a post-secondary acceptance rate of over 95% with graduates
going on to some of the most renowned universities across Canada and the globe. Many students return
to the public system equipped with the skills and confidence to succeed. Alumni forge careers in
professions such as entrepreneurism, law, medicine, technology, and engineering.

ADDITIONAL INFORMATION

Who We Are e Family Resources
Centre for Dyslexia e Our Stories

Our Strategic Path 2020-2025 e Accessibility Plan
Annual Report 2024-2025

Financial Statement 2023-2024

Our Programs
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https://fraseracademy.ca/who-we-are/
https://centrefordyslexia.ca/
https://centrefordyslexia.ca/
https://fraseracademy.ca/journal/our-strategic-path-2020-2025/#magazine
https://fraseracademy.ca/wp-content/uploads/2025/11/Culture-of-Giving-2024-25-Digital-1.pdf
https://fraseracademy.ca/wp-content/uploads/2024/12/Fraser-Academy-Association-Financial-Statements-June-30-2024.pdf
https://fraseracademy.ca/our-programs/
https://fraseracademy.ca/family-resources-for-students-with-learning-differences/
https://fraseracademy.ca/journal/
https://fraseracademy.ca/wp-content/uploads/2024/04/FA-Accessibility-Plan.pdf

KEY DUTIES AND RESPONSIBILITIES

Relationship Management & Solicitation

e Develop and manage a personal portfolio of major gift donors and prospects, coordinating and
making face-to-face visits and other strategic touch points for the purposes of discovery,
cultivation and solicitation of prospects at the major gift level to meet/exceed campaign and other
annual goals.

e Collaborate with key stakeholders to design and implement personalized cultivation and
stewardship plans.

e Provide strategic oversight to the Annual Giving and Alumni Relations portfolio initiatives,
ensuring alignment with the School’'s broader fundraising priorities and donor engagement
strategy.

Donor Acquisition

o Drive strategic major gift portfolio expansion by identifying and qualifying new prospects through
day school enroliment, the FAX outreach program, and proactive data mining in collaboration with
volunteers and prospect research.

e Grow funding from private, public family and corporate foundations.

o Build and maintain a healthy pipeline of qualified leads, ensuring regular movement and tracking
in CRM.

o Identify donor suspects through CRM and external databases; gather relevant prospect research
materials to inform fundraising strategies.

e Collaborate with Annual Giving and Alumni Officer in qualifying and upgrading donors.

e Develop compelling proposals and presentations tailored to donor interests and organizational
priorities.

Writing & Donor Engagement

e Craft compelling cases for support, major gift funding proposals, presentations, letters of
inquiry/intent, impact reports, as well as donor stories.

e Work with relationship managers and subject matter experts to create bespoke communication
materials for major and transformational gift donors and prospects. Synthesize information from
different sources and create accurate impact donor stewardship reports and updates.

e Ensure that appropriate and timely donor recognition, acknowledgment and stewardship take
place.

Tracking & Reporting

e Maintain timely and accurate records of donor activity and revenue tracking using Raiser's Edge
NXT. Provide to CAO regular updates, projections, and reports on portfolio progress including
solicitation outcomes and stewardship.

e Monitor and report to CAO on campaign specific revenue streams and fundraising metrics to track
progress and identify areas for enhancement.

e Report on a weekly and quarterly basis on major gifts, grant applications and other funding
streams to advise on challenges and shortfalls or surpluses expected in order to help with financial
planning, mitigation and foresight

Team Leadership & Collaboration

e Provide leadership and mentorship to direct reports, including the Database Administrator, and
the Annual Giving and Alumni Officer.
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o Collaborate effectively with the rest of the Advancement Department to share relevant information
and provide support, as needed.

o Participate in planning meetings, prospect strategy sessions, and cross-functional working groups
as needed.

o Work effectively and efficiently with the CEO, Head of School, Executive and Leadership Teams
and volunteers as well as other staff and faculty, always respecting the use of others’ time.

¢ Assistin the recruitment and management of leadership volunteers.

o Be a model ambassador and maintain proficient knowledge on FA (strategic plan, programming
and impact, case for support, and campaign/ fundraising priorities).

e Maintain a high level of sector and best practice knowledge relevant to the role, and share this
with the Department, to model a culture of continuous improvement.

e Attend and support applicable events.

e Support the CAO in other assigned duties that contribute to the successful operation of the
Department.

QUALIFICATIONS AND COMPETENCIES

QUALIFICATIONS:

e 6+ years of progressive experience in fundraising and campaigns, along with a proven track
record of meeting or exceeding revenue goals.

o Demonstrated success in identifying, qualifying, cultivating, soliciting and stewarding major gift
donors at the six & seven figure level.

e Strong understanding of different giving vehicles, from annual giving to major gifts to legacy
giving—and the ability to grow a sustainable donor pipeline.

e Persuasive communicator and active listener; able to quickly build trust and rapport with donors
and stakeholders.

o Highly developed writing and editing skills along with a proven track record in proposal and impact
report writing for major gift donors.

o« Demonstrated ability to build and sustain trusting relationships with internal and external partners
including senior volunteers, donors and staff.

o Proficiency with CRMs (Raiser's Edge NXT preferred) with the ability to run applicable reports.

e Experience leading and coaching direct or indirect reports will be considered an asset.

e University degree or equivalent combination of experience and education. CFRE certification is
an asset.

COMPETENCIES & SKILLS:

e Results-oriented personality with a collegial approach and a high level of integrity. Ability to
manage up, down and across the organization with authenticity and professionalism.

o High degree of initiative and accountability; takes ownership and possesses a growth mindset.

¢ Flexible and adaptable; able to work independently, strategically and be “hands-on” as required.

e Strong time management, planning, organizational and execution skills; capable of working in a
fast paced, high functioning, goal driven environment, often managing competing priorities.

¢ Well-developed analytical and problem-solving skills combined with exceptional attention to detail
and quality.

e Financial & analytical skills, including understanding of budgets and how to review, present and
research data as well as identifying trends.

e Demonstrated discretion and professionalism in handling confidential or sensitive donor and
organizational information with tact, diplomacy and sound judgment.
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BIOGRAPHIES

Neil Johnston - Chief Executive Officer

Neil Johnston is humbled to lead FA through the next step of its growth
towards becoming Canada’s Centre for Dyslexia. “There is a unique
opportunity before us; we can and must do more to serve and reach the 20%
of children with dyslexia. FA is uniquely poised with some of the world’s most
highly skilled educators to further share that expertise and increase our value
to the education system and society.”

- Mr. Johnston first joined FA as Director of Advancement in January 2019. He
l was motivated to join the FA community given the injustice, barriers and risks
that students with dyslexia face in education and life. That motivation was
strengthened by subsequently discovering that his children are dyslexic (they

now attend FA’s school and outreach programs).

Mr. Johnston is a member of the globally renowned Orton-Gillingham Academy, and has completed FA’s
Orton-Gillingham Classroom Educator program.

His career spans over 25 years with experience in both the private sector as a corporate lawyer at leading
U.K. firms, and in the non-profit education sector (since 2006) in leadership roles.

A recognized non-profit executive, Mr. Johnston was previously Vice President, Development at Banff
Centre for Arts & Creativity, a globally renowned $70M+ post-secondary institute specializing in arts and
leadership programs with national and international reach.

A dynamic leader, proven in strategic thinking and delivering outstanding results, Mr. Johnston has a
track record of developing teams, relationships and partnerships in service of building and optimizing
organizational capacity for greater community impact.

Reflecting on his FA journey so far, Mr. Johnston shares: “Our family has experienced a similar story to
countless other families and students. FA transforms educational journeys, and ultimately changes lives.
We exist to build the bridges and connect the gaps in society that are caused by the systemic
marginalization of not addressing dyslexia. At Fraser Academy, we are committed to leading change in
Canada.”

Dennis Innes - Head of School

Dennis Innes brings more than two decades of leadership and academic
experience in education. Most recently, he served as Dean of the School of
Hospitality, Food Studies and Business at Vancouver Community College
(VCC). He has held senior roles as Dean of the School of Trades and the
School of Language Studies, overseeing budgets, cross-departmental
collaboration, and large academic teams.

Earlier in his career, Dennis held director and faculty positions at VCC and at
Language Studies Canada, where he led curriculum development, faculty

! mentorship, and national project management for language training initiatives.
He has contrlbuted to national language assessment pilots and led partnerships with organizations such
as Fortis, Samsung, and the Centre for Canadian Language Benchmarks.
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Dennis holds a Master of Education In Leadership from St. Francis Xavier University and a Bachelor of
Science in Chemical Engineering from the University of Saskatchewan. He is known for building strong
teams, developing innovative programs, and fostering international and domestic institutional
partnerships that support learners’ success and community impact.

Dennis’ leadership extends beyond education into governance, serving as President of the Board for
Skills Canada BC, the BC representative for Skills Canada, and a board member for Helios Learning
Point Society, as well as various business school and hospitality industry advisory boards.

Kaman Ng - Chief Advancement Officer

Kaman Ng is a passionate, results-oriented fundraising executive with over 20
years of experience in the not-for-profit sector.

Over the course of her career, Kaman has held senior leadership positions
with some of Canada’s most respected charitable brands and significantly
elevated the organizations’ institutional capacity and impact.

Kaman has experience leading impactful fundraising teams through
significant growth and change, raising upwards of $60M annually. She is
grateful to be part of successful campaigns ranging from $10M to $200M,
including BC Children’s Hospital Foundation’s Campaign for BC Children.

Most recently, she led a $100M capital campaign in support of a new acute care hospital in Southwest
Ontario and successfully brought campaign revenue to $78 million within a 3-year period. She served as
the organization’s chief fundraising strategist and secured pacesetting gifts, including the largest 7 & 8
figure gifts in the region’s history.

As a strategic thinker with a recognized ability to develop creative solutions to engage donors and elevate
their giving sights, Kaman is proud to have partnered with subject matter experts and leadership
volunteers in securing major and principal gifts that benefit multiple geographic regions.

Kaman takes great pride and joy in making a difference through relationship building and philanthropy.
She is honoured to be a part of such a meaningful profession and takes time to coach and mentor other
professionals in the art and science of fundraising.

She shares, “I have had the unique opportunity to witness the incredible impact philanthropy has had in
maximizing the potential of children and youth in BC and beyond. It is a cause close to my heart. The
opportunity to lead a campaign to establish Vancouver as a renowned center of excellence in Canada
for dyslexia education, training and expertise, is incredibly exciting and rewarding.”
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