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APPLICATION PROCESS  
Resume and covering letter are due by November 16, 2026, and should be sent to 

VictoriaUniv@kcitalent.com. All inquiries and applications will be held in strict confidence.  

This posting is for a continuing, full-time vacancy that will exist due to the retirement of the incumbent.  

Artificial intelligence will not be used to screen resumes or assess candidates in this search.  

Victoria University is committed to equity in access to employment and a diverse and inclusive workplace. 

The University encourages applications from racialized persons/persons of colour, women, Indigenous 

people, persons with disabilities, LGBTQ persons, and others who may contribute to the further 

diversification of ideas. If you require accommodation during the recruitment and selection process, 

please let us know.  

Work location:  Victoria University at 73 Queen’s Park Crescent, Toronto, with attendance in person a 

minimum of 4 days per week.  

Compensation:  The target hiring range for this role is $190,000 to $240,000 plus a comprehensive 

benefits package and participation in the University Pension Plan. 

mailto:VictoriaUniv@kcitalent.com
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Executive Director, Alumni Affairs & Advancement 

 

THE OPPORTUNITY 
 

Victoria University is seeking an 

Executive Director, Alumni Affairs & 

Advancement to orchestrate its next 

era of philanthropic success.  

 

Capitalizing on the momentum of the 

largest fundraising campaign in the 

University’s history, the Executive 

Director will design and execute an 

integrated advancement strategy that 

propels our mission forward. In this role, 

the successful candidate will provide 

high-level strategic direction across fundraising and alumni engagement, with significant input around 

advancement communications and marketing, while empowering and mentoring a dedicated team of 

eight professionals. 

 

The Executive Director, Alumni Affairs & Advancement is appointed by the Board of Regents and reports 

directly to the President of Victoria University. As a valued and integral member of the senior 

administration, the Executive Director will work closely and collaboratively with the University’s leadership 

team to support university initiatives and priorities.   

 

There are many reasons that this is an incredible professional opportunity. Here are just a few: 

 

• Thanks to Victoria University’s federated relationship with the University of Toronto, the Executive 

Director, Alumni Affairs & Advancement will enjoy the best of both worlds: the closeknit nature 

and autonomy of Vic U alongside the incredible depth and breadth of resources provided by U of 

T. Victoria University is frequently described as a "jewel in the crown" of U of T due to its robust 

financial stability, distinct historical prestige, and architectural beauty. 

 

• The distinctly different foci of Vic U’s two Colleges bring a diversity of academic programming and 

student bodies, which in turn provides for unique and interesting alumni engagement and 

advancement opportunities, created in partnership with the Principals of Victoria College and 

Emmanuel College. 
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• The leadership team at Victoria University works very collaboratively, and they are extremely 

supportive of and engaged with Alumni Affairs & Advancement activities. Whether partnering to 

secure funding for the first-ever professorship dedicated to Buddhist spiritual care, collaborating 

on a library transformation thanks to a legacy gift, working together on mentoring and student 

experience programs funded by generous donors, or ensuring that hundreds of endowed 

bursaries and scholarships are awarded and stewarded, our advancement and alumni relations 

work touches every aspect of university life. 

 

• Vic U’s alumni body is highly active across professional sectors, with the largest majorities working 

in Business Development, Education, Media and Communication, and Community and Social 

Services. Victoria University alumni body boasts a legacy of prominent global leaders, literary 

figures, and pioneering innovators wielding tremendous impact and influence! 

 

• The Alumni Affairs & Advancement team is a high-performing group that works productively with 

and is respected by colleagues. The team has had record-breaking fundraising success in the 

past two years, and is well-positioned to exceed campaign goals in both fundraising and alumni 

engagement.  

 

• A campus master plan is currently being developed, creating a range of compelling future capital 

fundraising opportunities. In addition, as Victoria University prepares for a presidential transition, 

there will be opportunities for Advancement to support the implementation of the University's 

strategic plan and align its work with emerging institutional priorities. 

 

Curious to know more? Please read through this document, and don’t hesitate to reach out to Tara 

George or Jill Anderson, our recruitment consultants at KCI Search + Talent. They can be reached at 

VictoriaUniv@kcitalent.com and will be happy to provide additional information and answer any questions 

you might have.  

 

 

 

 

 

 

 

mailto:VictoriaUniv@kcitalent.com
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ABOUT VICTORIA UNIVERSITY 

Victoria University offers the best of both worlds: the opportunities of one of the world’s leading 

research universities combined with the close-knit community, personalized learning and 

supportive environment of a smaller academic institution. 

 

As a federated university within the University of Toronto, Victoria University maintains its own 

governance and endowment while sharing U of T’s academic programs. 

 

A recognized leader in liberal arts and theological post-secondary education since 1836, Victoria 

University creates an environment where students discover how to match their distinctive talents to some 

of the world’s most pressing issues. For more than 185 years, Victoria University in the University of 

Toronto has been recognized for academic excellence, intellectual leadership and an exceptional student 

experience provided through Victoria University’s two colleges.  

 

• Victoria College is an undergraduate college of about 4,300 students within the University of 

Toronto’s Faculty of Arts & Science, recognized for academic excellence, a vibrant residence 

community and opportunities for students to engage deeply in learning, research and leadership. 

 

• Emmanuel College is a graduate multireligious college and member of the Toronto School of 

Theology. With about 250 students, Emmanuel College prepares leaders for ministry, public 

service and community engagement while advancing scholarship in theology and related 

disciplines. 

 

Located in the heart of Toronto, Victoria University’s historic campus is one of Canada’s most beautiful 

academic settings. Its landmark architecture, libraries, residences, gardens and welcoming gathering 

spaces create an environment where scholarship, creativity and community flourish. 

 

Victoria University’s impact extends far beyond its campus. Its alumni include Nobel laureates, prime 

ministers, scientists, physicians, educators, theologians, artists, writers and public servants whose 

contributions have enriched Canada and the world. Today, Victoria University continues to prepare 

students to think critically and contribute meaningfully to an increasingly complex world. 
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Equity, Diversity, Inclusion and Accessibility at Victoria University 

Victoria University is deeply committed to fostering Equity, Diversity, Inclusion and Accessibility across 

all aspects of campus life. As part of our five-year Strategic Plan, we have committed to fostering a strong 

sense of belonging by respecting and connecting the many voices, needs and histories of our members.  

 

Victoria University believes that a truly vibrant community is one where everyone feels valued, respected 

and empowered to contribute their unique perspectives. Diversity not only enriches our classrooms, 

programming and operations—it drives creativity and strengthens our collective ability to face challenges 

and shape a better future. 

 

Key Financial Highlights  

Victoria University has a stable and financially enviable position. It operates on an approved consolidated 

budget of approximately $55 million and has total Assets of nearly $700 million including investments, 

real estate and revenue-producing properties, and endowment funds. The endowment currently sits at 

approximately $270 million, and supports student financial assistance, student programming, and 

academic advising. 

 

Fundraising is a critical part of Vic U’s financial stability, both through unrestricted and restricted funds, 

through current contributions, endowed funds, and future commitments. Last year we had a record 

fundraising year with over $12 million raised.  

 

Additional Information: Victoria University  

• About Victoria University 

• Victoria College 

• Emmanuel College 

• EDIA at Vic 

• Vic News 

• Financial Statements 

• Alumni at Vic 

• DEFY Gravity at Vic 

• Vic Donor List 

• Giving at Vic 

• Giving at Victoria College 

• Giving at Emmanuel College 

 

 

 

 

 

 

 

 

 

 

 

https://www.vicu.utoronto.ca/about-victoria/strategic-planning
https://vicu.utoronto.ca/about-victoria
https://vic.utoronto.ca/?_gl=1*1xfbn2d*_ga*Mzg0NzQ5NzAwLjE3MzgzNTYzNDQ.*_ga_GV631CB04R*czE3OTA3OTIzMzAkbzUkZzEkdDE3OTA3OTMzODMkajIwJGwwJGgw
https://emmanuel.utoronto.ca/
https://www.vicu.utoronto.ca/about-victoria/edia
https://vicu.utoronto.ca/news-page
https://www.vicu.utoronto.ca/about-victoria/financial-services
https://vicu.utoronto.ca/alumni
https://vicu.utoronto.ca/giving/defy-gravity-at-vic
https://www.vicu.utoronto.ca/assets/PDFs/Alumni/VIC-Annual-Giving-2024-25-Final.pdf
https://vicu.utoronto.ca/giving
https://vic.utoronto.ca/alumni/giving?_gl=1%2A1lzgead%2A_ga%2AMzg0NzQ5NzAwLjE3MzgzNTYzNDQ.%2A_ga_GV631CB04R%2AczE3OTA3OTIzMzAkbzUkZzEkdDE3OTA3OTMyODckajkkbDAkaDA.
https://emmanuel.utoronto.ca/alumni/giving?_gl=1%2A15l8wwo%2A_ga%2AMzg0NzQ5NzAwLjE3MzgzNTYzNDQ.%2A_ga_GV631CB04R%2AczE3OTA3OTIzMzAkbzUkZzEkdDE3OTA3OTMzNDYkajU3JGwwJGgw
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ALUMNI AFFAIRS & ADVANCEMENT AT VICTORIA UNIVERSITY  

Victoria University’s alumni form a network of over 50,000 people, spread out throughout the world and 

with a strong contingent located in Toronto and the GTA. Our alumni are passionate ambassadors of Vic 

U, and our biggest advocates.  
 

• The Victoria College alumni association is called the Alumni of Victoria College (AVC). The AVC is led 

by a dynamic group of volunteers who, along with our alumni staff, organize exciting events, annual 

reunions, alumni receptions outside Toronto, on-line networking opportunities and so much more.  

• Emmanuel College has its own alumni association known as the Emmanuel College Alumni/ae 

Association (ECAA) which encourages ongoing community ties, social fellowship, and continued 

theological or professional learning. 
 

The AVC and ECAA’s missions are to build strong relationships between Victoria University and its 

diverse alumni network by offering engaging and practical ways to encourage an ongoing connection 

beyond graduation, and to keep alumni well informed on all things Victoria.  
 

One of the key ways that our alumni contribute to the life of Victoria University is through their generous 

contributions to the University’s fundraising activities, principally through making a gift to Vic or 

Emmanuel’s Annual Fund. Another way in which Vic U alumni engage with us is through volunteering in 

numerous capacities, and by mentoring both students and fellow alumni. We are also fortunate to have 

many supporters of Victoria University who are not alumni of Vic U. These individuals, families, and 

foundations, believe that learning has the power to expand how we see the world and our place within it. 
 

The Alumni Affairs & Advancement Team at Victoria University is a group of eight talented and 

committed professionals who oversee and support alumni, donor, and community engagement. This 

includes all alumni programs, and all fundraising activity including the annual, major gift and planned 

giving programs which are tied directly to the University’s fundraising priorities and to its current 

fundraising campaign.   
 

• The Vic Annual Fund is a foundational fundraising 

program which supports annual operations 

including scholarships and bursaries, beautifying 

the campus and buildings of Victoria University, and 

newer programs, such as the Scholars-in-

Residence and Vic Ready programs.   
 

• The Gift Planning program at Vic was founded over 30 years ago and Vic U is fortunate to have many 

supporters who have made a provision in their estate plans for Vic U in addition to consistently 

contributing annually over many years. Many of our legacy donors have created endowment funds 

that support student scholarships and bursaries, new programs and other experiential learning 

experiences. 
 

• Concurrent with the University of Toronto, Victoria University launched its ambitious campaign, Defy 

Gravity: The Campaign for Victoria University with the goal of raising $80 million. We have achieved 

74% toward this goal with several years to go in the campaign and fully expect to meet and exceed it. 

Our funding priorities: We champion a broad-based, inclusive education, where excellent teaching and 

innovative programs foster life-enriching student experiences and learning, within a supportive 

community at a historic and beautiful campus. More details are provided below. 
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BENEFITING FROM OUR FEDERATION WITHTHE UNIVERSITY OF TORONTO 

As a federated university within the University of Toronto, 

Victoria University shares U of T’s academic programs and 

benefits from close administrative partnerships.  

 

U of T brings a comprehensive approach to solving complex 

social, economic, and health issues at scale. Its unrivalled 

commitment to excellence, inclusion, and removing barriers 

to higher education opens up worlds of opportunity for 

students. Canada’s largest and most renowned research-

intensive university, the University of Toronto has over 

100,000 registered students enrolled in over 700 

undergraduate programs and more than 200 graduate 

programs across three campuses, along with nearly 26,000 faculty, staff and librarians, and more than 

700,000 alumni in over 200 countries, territories, and regions.  

 

U of T continues to be the highest-ranked Canadian university and one of the top-ranked public 

universities in the five most closely watched international rankings. And U of T’s globally recognized 

network of faculty members, alumni, and partners creates a unique educational experience for 

undergraduate and graduate students.  

 

COLLABORATING WITH U OF T’S DIVISION OF UNIVERSITY ADVANCEMENT   

One of Victoria University’s close partnerships at U of T is with the Division of University Advancement 

(DUA), which promotes and supports the University of Toronto by engaging a worldwide community of 

over 700,000 alumni, plus many donors and friends.  

 

DUA encompasses a highly skilled team of staff focused in the areas of development, alumni and 

volunteer engagement, advancement services, and advancement marketing and communications. The 

uniquely integrated structure of University Advancement encourages each division to bring its particular 

strengths and expertise to the common cause of advancing U of T’s relations with alumni, donors, and 

friends. In this ecosystem, there is an emphasis on collaboration, diplomacy, teamwork and mission focus 

as DUA supports our Faculties, Campuses and Divisions, and Federated Universities as a shared 

service. 

 

The Division of University Advancement is committed to a transformative agenda deeply rooted in the 

University’s vision for growth and innovation. They have focused on doubling U of T’s annual fundraising 

performance on a sustainable basis; doubling the number of newly engaged alumni; achieving 

Advancement goals through the foundational integration of Alumni Relations and Development both 

centrally and through collaborations with divisional colleagues; creating an organization and culture that 

fosters leadership, initiative, effectiveness, and community; and contributing to the creation of an external 

relations strategy for a transforming image, reputation and standing of the University of Toronto along an 

axis of differentiation and excellence. These ambitions and goals extend to each of the Faculties, 

Campuses, Divisions, and Federated Universities across U of T, including Victoria University.  
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DEFY GRAVITY: THE CAMPAIGN FOR THE UNIVERSITY OF TORONTO 

In 2021 the University proudly launched Defy Gravity: The Campaign for the 

University of Toronto. The largest university campaign in Canadian history 

will harness the power of U of T’s worldwide community, including alumni, 

students, faculty and staff, to fuel vital work for the betterment of humanity.  

 

The campaign theme, Defy Gravity, reflects U of T’s history of 

advancing the frontiers of knowledge by transcending disciplines and 

borders in a diverse and inclusive community that emboldens students 

to think big—a community that accomplishes things no one else believed possible. 
 

The University of Toronto has a long history of tackling the impossible and transforming society through 

the ingenuity of its faculty, students, and alumni.  In a world searching for positive change, U of T will 

build on this tradition to address some of the biggest challenges facing the city, country, and 

planet.  Through the University’s commitment to inclusive excellence, we will bring together top minds 

from every conceivable background and discipline to enable healthy lives, build inclusive cities and 

societies, create a sustainable future, spark creativity and culture, drive scientific discovery, power bold 

innovation and entrepreneurship, and support student success as the University educates the next 

generation of creative, engaged, and empathic citizens.  
 

The Defy Gravity campaign has two ambitious goals to meet today’s challenges: 

• Alumni Engagement: For the first time in U of T history, the campaign includes a goal for alumni 

engagement: to inspire 225,000 alumni to get involved as volunteers, mentors, donors, 

participants, and leaders, and encourage them to contribute their time and talent to the 

University one million times collectively.  
 

• Fundraising: The campaign is also seeking to raise $4 billion for the University’s highest 

priorities, a goal commensurate with U of T’s excellence, the breadth of its aspirations, the global 

footprint of its faculty, students, alumni, and donors, and its potential for life-changing impact.  

Defy Gravity Campaign Priorities 

• Support Student Success 

• Create a Sustainable Future 

• Build Inclusive Cities & Societies 

• Enable Healthy Lives 

• Drive Scientific Discovery 

• Spark Creativity & Culture 

• Power Innovation & Entrepreneurship 

 

 

Additional Information  

• About The Defy Gravity Campaign 

• Defy-Gravity-Campaign-Case 

• Campaign Volunteer Leadership 

• President’s Welcome 

• Inclusion at U of T 

• U of T News and U of T Magazine 

• Division of University Advancement  

• Chancellors’ Circle of Benefactors 

 

 

 

 

https://defygravitycampaign.utoronto.ca/
https://defygravitycampaign.utoronto.ca/
https://defygravitycampaign.utoronto.ca/priorities/support-student-success/
https://defygravitycampaign.utoronto.ca/priorities/create-a-sustainable-future/
https://defygravitycampaign.utoronto.ca/priorities/build-inclusive-cities-societies/
https://defygravitycampaign.utoronto.ca/priorities/enable-healthy-lives/
https://defygravitycampaign.utoronto.ca/priorities/drive-scientific-discovery/
https://defygravitycampaign.utoronto.ca/priorities/spark-creativity-culture/
https://defygravitycampaign.utoronto.ca/priorities/power-innovation-entrepreneurship/
https://defygravitycampaign.utoronto.ca/
https://defygravitycampaign.utoronto.ca/wp-content/uploads/2022/03/Defy-Gravity-Campaign-Case.pdf
https://defygravitycampaign.utoronto.ca/news-and-stories/introducing-the-volunteer-leaders-helping-u-of-t-defy-gravity/#:~:text=The%20Defy%20Gravity%20campaign's%20volunteer,most%20esteemed%20benefactors%3A%20the%20Hon.
https://www.president.utoronto.ca/
https://people.utoronto.ca/inclusion/
https://www.utoronto.ca/news
http://www.magazine.utoronto.ca/
http://advancement.utoronto.ca/
https://www.chancellorscircle.utoronto.ca/
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DEFY GRAVITY: THE CAMPAIGN FOR VICTORIA UNIVERSITY 

Our Goals: Raise $80 million + Double Vic U Alumni Engagement  

The table below reflects the previous Alumni Affairs & Advancement strategy and the priorities that guided 

the unit’s work under Victoria University’s 2021–2026 strategic framework. The unit is currently updating 

its campaign priorities in alignment with the 2026–2031 strategic plan. 

BELONG $20M: 
Student Support 
 

Our campaign will enhance our awards portfolio by 
increasing bursaries and scholarships which enable 
more students from diverse backgrounds and 
experiences to study at both Victoria and Emmanuel 
Colleges.  
 
Strong academic guidance, personal coaching, and 
mental health and wellness resources will create a 
supportive atmosphere for all Victoria University 
students. 
 

ENCOUNTER $35M:  
Capital/Infrastructure 
 

Our historic and modern buildings, open spaces, and 
sense of place promote the rhythms of a vibrant 
campus life and sustain a learning environment where 
countless opportunities for enriching and open 
dialogue transpire. With investment from the 
campaign, we will be creating learning spaces which 
address emerging pedagogical needs, improve 
venues for academic, cultural and community events, 
and adopt new technologies for connecting. As we 
maintain the special beauty of our campus, we will 
also address issues of accessibility to our physical 
spaces. Addressing the urgent global issue of climate 
change and sustainability is also a key priority with 
respect to all current and future buildings on the 
Victoria University campus.   
 

TRANSFORM $10M:  
Signature Learning Experiences 
 

With campaign investment, Victoria College’s 
signature Scholars-in-Residence program will be 
scaled-up, leading to enhanced research opportunities 
for undergraduates of the humanities and social 
sciences. Campaign gifts will also support the 
expansion of Vic Ready as a leading co-curricular 
readiness program for Victoria College students. A 
Fund for Transformative Experiences will support 
innovative ideas and processes developed by 
University staff and designed to have a transformative 
effect on how the business of the university is 
conducted. 
 

EXPLORE $15M:  
Outstanding Academic Offerings 
 

We will be seeking support for teaching excellence 
professorships at Victoria College, in order to sustain 
and enhance our leading academic programs. 
Support for the campaign will help to grow our unique 
small classroom and intimate learning experiences for 
Victoria College students. Emmanuel College is on 
the leading edge of multireligious theological 
education and, through campaign investment, will 
build on its popular Master of Pastoral Studies 
program where graduate students train as spiritual 
care practitioners/chaplains in military, hospitals and 
prisons and serve some of the most vulnerable 
members of society. We seek to endow two new 
professorships to serve this program. 
 

 

The Campaign Cabinet for Victoria University is led by prominent alumni and volunteers including: 

• Co-Chairs: David Wilson (Vic 6T8) and Sonia Baxendale (Vic 8T4) 
• Honorary Chair: Wendy Cecil (Vic 7T1, Chancellor Emerita) 

 

• Paul Gooch (President Emeritus) 
• John Grant (Vic 8T3) 
• Rizwan Khalfan (Vic 9T5) 
• Alexander (Sandy) McIntyre (Vic 7T4) 
• Pauline Thompson (Vic 6T3) 
• Jane Langford (Vic 9T2) 

• Susan Green (Vic 8T6) 
• Vivian Abdelmessih (Vic 8T5) 
• Doug Houston (Vic 8T7) 
• Sophia Chan-Combrink (9T6) 
• Jane Pepino (Vic 6T7) 
• Maureen Kempston-Darkes (Vic 7T0) 
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ABOUT THE ROLE:  
EXECUTIVE DIRECTOR, ALUMNI AFFAIRS & ADVANCEMENT 

Executive Leadership 

• Understand, appreciate, and champion Victoria University’s culture and community, and be an active 

participant in the Vic U community. 

• Maintain close and productive working relationships with the President, Board of Regents, senior 

Advancement and Alumni volunteers, and senior academic and administrative colleagues. 

• At the governance and leadership levels, proactively collaborate and communicate to ensure that 

Alumni Affairs & Advancement are embedded early in capital and strategic planning.  

• Further engage Governance members in philanthropic initiatives through updated volunteer 

frameworks and recognition processes and through formalizing feedback loops. 

• Cultivate strong and enduring professional relationships with colleagues and other stakeholders.  

• Encourage and support ongoing connections between Advancement team members and academic 

colleagues to ensure opportunities for fundraising are maximized, and that academic leaders are 

engaged to their full potential. 

• Support a culture that values excellence, diversity, inclusiveness, initiative, effectiveness, and 

community, and offers opportunities for professional development and growth. 

Advancement Strategy & Leadership 

• Work collaboratively with the Board of Regents, President, and Leadership Team to ensure that 

philanthropy is increasingly embedded in Victoria University’s institutional identity. 

• Develop ongoing plans for the unit flowing from Victoria University’s strategic goals and the 

President’s highest priorities, in alignment with the Defy Gravity campaign priorities, and in 

preparation for future major campaigns. 

• Implement a flexible, collaborative, and ongoing approach to the establishment and updating of 

fundraising priorities and strategies for raising funds to support them. 

• Manage the day-to-day activities of the Office, coordinating activities effectively and efficiently with 

other units across the University. 

• Proactively coordinate and collaborate with the Division of University Advancement and 

Advancement leadership at other University of Toronto Divisions to identify and align opportunities 

for transformational donor strategy and engagement. 

• Develop and implement a plan for enhanced digital engagement to foster greater alumni and donor 

engagement and a more vibrant philanthropic culture. 

• Collaborate closely and proactively with the Communications and Marketing team to plan and align 

strategic communications efforts for various Alumni and Advancement constituencies, ensuring 

integration of key messages in a manner that supports University goals and priorities, and reinforces 

the University’s brand.  

Team & Operational Leadership 

• Lead, manage, and support a high-performance Alumni Affairs & Advancement team by aligning 

departmental goals with institutional priorities, and empowering staff through clear expectations, 

appropriate delegation and oversight, and ongoing encouragement and support.  

• Continue to focus on proactive and increased collaboration across the Alumni Affairs & Advancement 

team to strengthen coordination and find synergies and efficiencies in our work. 

• Ensure that staff keep up with evolving best-practices and new technology by providing professional 

development opportunities to team members. 
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• Maintain rigorous goal-setting combined with regular tracking, reporting, and transparency to 

continue to support a team culture that emphasizes the engagement of donors, alumni, and other 

internal and external stakeholders. 

• Ensure respectful, consistent, and high-quality service and professionalism is provided by all team 

members across different programs and services. 

• Collaborate with colleagues in the Finance and Registrar’s offices to ensure accurate and efficient 

recording, receipting, use, and stewardship of donations. 

Fundraising 

• Oversee and strategically support all fundraising activities for the University, with a focus on 

maximizing principal gift, major gift and planned giving revenues, and on increasing both revenue 

and participation in the Annual Fund. 

• Lead a portfolio of prospective donors at the major and principal gift level, personally cultivating 

relationships with current and future benefactors to solicit and steward investment in and support for 

Victoria University. 

• Ensure that the $80M campaign goal is met and ideally exceeded, and that annual fundraising 

program revenue goals are established and met. 

• Continue to grow relationship-driven engagement as a means to deepen donor loyalty. 

• Develop new approaches for communication and engagement to broaden the number and diversity 

of donors who support the University. 

• Continue to identify, recruit, engage, support, and celebrate volunteer leaders in fundraising for 

Victoria University, whether through the Campaign, Annual Fund, or other opportunities.  

Alumni Affairs 

• Continue to support a unified alumni engagement vision, supported by specific annual goals, and 

stewardship strategy and roadmap, supported by specific goals and the ability to measure success 

against goals.  

• Continue to foster Alumni pride and loyalty, both locally and globally, with alumni of all generations 

by broadening alumni engagement to strengthen long-term growth. 

• Evolve existing practices and programs to better utilize and leverage technology, which may improve 

reach, engagement, and efficiency, while maintaining a view to the personalized alumni experience 

for which Vic is known. 

• Continue to seek opportunities to collaborate across Victoria University to meaningfully build the 

engagement and commitment of future alumni, and to heighten alumni-student interaction through 

programming such as mentoring. 

• Work with staff and volunteer leaders to continue identifying, engaging, developing, and supporting 

alumni volunteers, and to ensure that they are meaningfully recognized and celebrated. 

• Partner with the University of Toronto’s Alumni Engagement team and with other U of T Divisions to 

share learnings and opportunities, and to find synergies and efficiencies in programming, particularly 

around the annual Alumni Reunion 

• Leverage different communication technologies to more efficiently and effectively reach and engage 

different Alumni constituencies. 
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REQUIRED EXPERIENCE & COMPETENCIES  
 

The Executive Director, Alumni Affairs & Advancement will bring: 
 

Advancement acumen 

• Extensive experience as an advancement professional with advanced knowledge of and experience 

in all aspects of the fundraising process. 

• A track record of success cultivating, soliciting and stewarding major and transformational donors. 

• Previous exposure to and engagement in a major comprehensive campaign would be beneficial. 

• Awareness of and experience with evolving engagement practices for alumni, donors, and volunteers 

including the use of technology for communication, programming, and philanthropy. 

• Articulate and persuasive oral and written communication skills, including an ability to frame 

priorities, concepts and themes that capture the imagination of potential investors around Victoria 

University’s highest academic priorities. 

 

Management acumen 

• A strong strategic mindset, and the ability to see and harness connected opportunities. 

• Progressive leadership experience within an organization, including management of professional 

and administrative staff, ideally within a unionized environment. 

• Experience serving on and contributing to a management and/or leadership team. 

• Exceptional management abilities, with the capacity to coach and mentor a committed team of 

professionals into positions of leadership with increasing responsibility and autonomy. 

• Ability to work in a fast-paced, results-oriented environment, and a reputation for achieving 

expectations personally and as a team leader and colleague. 

• Excellent listing skills, and the willingness to seek out and explore different points of view. 

• The ability to navigate, and be effective within, a complex organization that values collaboration and 

teamwork, as well as individual initiative and creativity. 

 

Attitudes and Behaviours 

• Strong awareness of equity principles, cultural sensitivity, and the capacity to work effectively with 

diverse colleagues, students, alumni, volunteers, and donors.  

• Strong collaboration skills, and the ability to work effectively with and through others. 

• Detail orientation, solid organizational and analytical skills, and consistent follow-through.   

• A reputation for fairness and integrity, openness, decisiveness and sound judgement. 

• Initiative, tact, diplomacy, creativity and political astuteness.  

• Intellectual curiosity and an appreciation for teaching, learning, research, and scholarship. 

 

Education 

• A university degree, though equivalent education and experience will be considered.  

• A learner-mindset and evidence of ongoing professional development. 

 

Please note that the Executive Director will periodically engage in some regional, domestic and 

international travel, therefore a valid passport for international travel is required, as is the willingness to 

travel overnight periodically for work. There will also be periodic work in the evenings and on weekends, 

for events and for donor, alumni, and volunteer meetings.  
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UNIVERSITY LEADERSHIP 

BOARD OF REGENTS 

Victoria University is governed by a Board of Regents. The Board’s role is to provide general oversight 

and broad policy to ensure the viability and well-being of the University for future generations.   

Names and bios for the members of the Board of Regents can be found at 

https://vicu.utoronto.ca/about-victoria/board-of-regents 

 

INTERIM PRESIDENT AND VICE-CHANCELLOR 

Professor William Robins 

Professor William Robins is the interim president and vice-chancellor 

of Victoria University in the University of Toronto. He is the senior 

executive officer responsible for its academic and administrative 

operations and reports to its governing body, the Board of Regents. 

Professor Robins began his term as interim president and vice-

chancellor on July 1, 2026, following the departure of President and 

Vice-Chancellor Rhonda N. McEwen. He previously served as 

president and vice-chancellor of Victoria University from 2015 to 

2022, where he provided leadership in advancing the university’s academic mission, strategic priorities 

and campus renewal projects. 

Professor Robins is a professor of English and Medieval Studies at the University of Toronto and an 

internationally recognized scholar of medieval Italian, Latin and English literary cultures. An award-

winning teacher, he received the University of Toronto Faculty of Arts and Science Outstanding Teaching 

Award in 2014. 

 

CHANCELLOR 

Steven Paikin  

Steve Paikin Vic 8T1 is an award-winning journalist, broadcaster 

and author. Paikin began his three-year term as Chancellor of 

Victoria University on July 1, 2026. 

An Officer of the Order of Canada, a Member of the Order of Ontario 

and recipient of the King Charles III Coronation Medal, Paikin is best 

known as the longtime host of The Agenda with Steve Paikin on 

TVO.  

He now hosts The Paikin Podcast, co-hosts TVO’s #onpoli and 

appears weekday mornings on CITY-TV’s Paikin on Politics. He has written 13 books and moderated 

nine federal and Ontario leaders’ debates.

https://vicu.utoronto.ca/about-victoria/board-of-regents
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ORGANIZATIONAL CHART – VICTORIA UNIVERSITY 
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ORGANIZATIONAL CHART – ALUMNI AFFAIRS AND ADVANCEMENT 
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